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Job categories Energy, Engineering

Vacancy code VA/2021/B5109/21412

Level ICS-10

Department/office ECR, RSMCO, Serbia

Duty station Skopje, North Macedonia

Contract type International ICA

Contract level IICA-2

Duration Up to 40 working days, in period of four months

Application period 16-Mar-2021 to 05-Apr-2021

Lead Quality Engineer (Energy Management and E�ciency) - retainer
position

 
 

Applications to vacancies must be received before midnight Copenhagen time (CET) on the closing date of the
announcement.

Background Information - Job-speci�c

Nordic Support for Progress of North Macedonia

A) The Government of Norway has decided to fund a sub-regional programme “Nordic Support for Progress in
North Macedonia” to be implemented by the United Nations O�ce for Project Services (UNOPS). The project
consists of a socio-economic development support to the more undeveloped parts of the country and also
envisages support to the Macedonian authorities responsible for leading the renewed e�orts on the EU
accession process. 

The Government of Norway has allocated funding for the implementation of the Project in North Macedonia
during 36 months.
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The Overall Objective is to contribute to a more balanced socio-economic development and contribute to the
implementation of the Stabilization and Association Agreement and EU accession negotiations priorities. 
Speci�cally, the programme has objectives at the local and national levels i.e. locally, to increase employment
opportunities, support social cohesion as well as to enhance local infrastructure in the less developed areas
with a focus given to the inclusion of youth, women and vulnerable groups in the labour market. Nationally, the
programme aims at supporting the government to improve its capacity for EU integration and government
reform agenda in the accession process

All Project activities will be undertaken in partnership and cooperation with national and local institutions, with
the aim of allowing them to adopt/adapt the legal requirements and, where relevant, EU accession criteria. This
will ensure national ownership and support the development of national capacities.

B) The Swedish International Development Cooperation Agency has decided to fund a project “Support to
progress in North Macedonia - Government reform agenda in the EU-accession process” to be implemented by
the United Nations O�ce for Project Services (UNOPS). The objective of the project supported by the Swedish
International Development Cooperation Agency (SIDA) is to support the enhancement of the EU integration
capacity of the Republic of North Macedonia by providing technical assistance to government institutions during
the accession period. 

SIDA has allocated funding for the implementation of the project in North Macedonia during 32 months.

The Overall Objective of the SIDA support is to contribute to, and e�ectively communicate to the public, the
implementation of the Stabilisation and Association Agreement, accession negotiations and government reform
priorities in the Republic of North Macedonia. 

Project interventions are aimed towards communicating the bene�ts of the EU accession process to the general
population, as well as to involve the civil society and media throughout the accession phases. All project
activities will be undertaken in partnership with the Government of North Macedonia, in cooperation with the
national institutions, with the aim of allowing them to adopt/adapt the legal requirements and, where relevant,
EU accession criteria. 

This will ensure national ownership and support the development of national capacities.

Background Information – relevant for the assignment

The purpose of Result 3(1) “Supporting the government reform agenda in the accession process” is to provide
support to relevant national institutions in charge of alignment of national legal acts with the EU acquis and to
contribute to further building of capacities of the central coordination structures and relevant national
structures for successful carrying out of the screening process (explanatory and bilateral screening). The overall
process is coordinated by the Secretariat for European A�airs (SEA), as main coordination body in the accession
negotiation process.

The National Programme for Adoption of the Acquis (NPAA), as key strategic and planning document in the
accession negotiation process is planned, monitored and updated on a regular basis. The NPAA is prepared and
monitored by established 33 working groups, for each chapter of the acquis.

The NPAA comprises a comprehensive analysis of the EU Acquis, listing the short- and medium-term priorities
in the planning reforms, policies and strategies, plan and schedule for harmonization of national legislation with
the Acquis, administrative structures for implementation of legislation in terms of capacity building,
establishment new/or restructuring the existing, human resource development and training needs, as well as
�nancial resources. The NPAA is revised every year, taking into account the European Commission Country
Reports and possible updates of the EU acquis. The NPAA is a good base for the preparation of the
administration for the screening process and preparation of negotiation positions in the negotiation process.
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The Ministry of Economy (ME) is, among the other, responsible for the national energy policy and it is leading
the approximation process for Chapter 3.15 Energy of the EU acquis and the Energy Community Treaty with the
support of various international cooperation and development partners. 

The Republic of North Macedonia is a Contracting Party of the Energy Community Treaty and as such it has an
obligation to implement key European Union (EU) energy law, including the EU acquis pertaining to energy
e�ciency, as stipulated in Annex I to the Treaty and article 1 of the Decision of the Council of Ministers
2015/08/MC. Furthermore, the 2020 EC Country Report notes that the country should adopt and implement the
Energy E�ciency implementing legislation as a short term priority.

On 20 Feb 2020 the Assembly of Republic of North Macedonia adopted the new Law on Energy E�ciency,
transposing the 2012 EU energy e�ciency directive (Directive 2012/27/EU). The ME needs now to develop
secondary legislation to operationalize and implement the Law on Energy E�ciency. 

A pillar of such “secondary legislation package” is the Rulebook on Energy Audits of Large Enterprises
(hereinafter simply referred as the Rulebook). Article 15 of the new Law explicitly imposes an obligation to large
energy users /enterprises to conduct mandatory energy audits every four years or to implement an energy or
environmental management system. This Rulebook will more closely de�ne several components of the energy
auditing process, based on best practices set out in relevant EU and international standards (please see Annex
1).   

The Rulebook on Energy Audits of Large Enterprises Rulebook will have to de�ne and regulate: 

⦁ How energy audits will be performed
⦁ Who will be quali�ed to become an authorised Energy Auditors (EAors) of Large Enterprises (LE), and under
which conditions
⦁ Curricula for energy auditors training and continual professional development
⦁ Requirements for legal entities willing to provide training for EAors or carry out energy audits of LE
⦁ All administrative processes and forms needed for application, issuance, review and revoke of certi�cates and
authorizations to energy auditors and licensees

The Rulebook will be developed taking in due account best practices set out in relevant EU and international
standards, in particular EN 16247-1, 2, 3, 4, 5; ISO 50001:2018 and relevant family standards.  Other standards
will be considered where appropriate.  The Rulebook will also take into due account current capabilities and
service o�ers of North Macedonia’s market for energy audits and energy e�ciency in industry and other
economic sector, and try to build on such capabilities and services, including existing relevant professional
training and quali�cation programmes.  In NPAA 2020– 2025, the Rulebook on Energy Audits of Large
Enterprises  is envisaged to be adopted in Q3 2021.
Also, ME has to draft the Rulebook on Tari� in relation to energy audits of large enterprises. The Rulebook on
Tari� in relation to energy audits of large enterprises will have to de�ne and regulate ways and methodologies
to calculate cost of energy auditor training, cost of exams, fees of energy auditors performing energy audits,
costs of energy audits to large enterprises and other aspects. The Rulebook on tari� in relation to energy audits
of large enterprises is envisaged to be adopted in Q3/2021 as envisaged in In NPAA 2021– 2025.

For drafting of the above stated two Rulebooks a team of four experts (experts team) will be recruited as
follows:

⦁ Lead Quality Engineer (Energy Management and E�ciency) via/through Nordic Support for Progress of North
Macedonia; 
⦁ Lead Quality Engineer (Energy Management) via/through Nordic Support for Progress of North Macedonia; 
⦁ Legal Specialist (Energy E�ciency) via/throughout Nordic Support for Progress of North Macedonia; 
⦁ Austrian Energy Agency via/through UNIDO
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 The overall coordination and �nal supervision of the work for the development of the two Rulebooks will be
ensured by the ME.

Functional Responsibilities

Under the supervision of the Head of Programme throughout Project Manager, the Lead Quality Engineer
(Energy Management and E�ciency) will provide technical assistance and advice to the working group (WG)
established by the Minister of Economy with regards to drafting and law harmonization process - preparation of
the Rulebook on Energy Audits of Large Enterprises and the Rulebook on Tari� in relation to energy audits of
large enterprises.
All relevant documents and modalities of work for this assignment will be provided by the Ministry of Economy
(ME). ME will serve as focal point, designate contact person/coordinator to facilitate the work of selected
consultant, and will establish a working group (WG) for drafting the Rulebook on Energy Audits of Large
Enterprises and the Rulebook on Tari� in relation to energy audits of large enterprises. ME will prepare overall
draft work-programme for the work of the WG. ME will also organize public hearings and other logistics
including the preparation of expert’s missions.

More speci�cally, the Lead Quality Engineer (Energy Management and E�ciency) will undertake the following
activities/responsibilities:

⦁ Contribute directly to the drafting of the design of both Rulebooks structure by giving suggestions in
preparation of an annotated tables of content;
⦁ Lead the drafting process of sections of Rulebooks on energy auditing process (in line with EN16247 and ISO
50002), energy management practices (in line with ISO 50001:2018), energy performance indicators and energy
baselines; 
⦁ Lead the drafting process of sections of Rulebooks on energy audits reporting templates; evaluation
processes; energy auditors (competencies, training requirements, training curricula, their continuous
professional development); and training providers; 
⦁ Ensure overall coherence of technical elements of the both Rulebooks, through performing technical review of
Rulebooks’ sections drafted by other project team members and the WG members;
⦁ Contribute directly to the drafting of other sections of both Rulebooks;
⦁ Contribute to the preparation of the draft Regulatory Impact Assessment of Rulebooks, that will be drafted by
the WG
⦁ Liaise, communicate, work e�ectively and collaboratively with all parties involved, and contribute to the
development of work-programme for the work of the WG for preparation of both Rulebooks;
⦁ Participate on the meetings of the WG, and providing feedback during workshops and  public hearing
organized by the ME and the WG, on the text of the Rulebooks;

Education/Experience/Language requirements

Education 

⦁ Advanced University Degree in Electrical Engineering, Mechanical Engineering  or other engineering disciplines
with close relevance to the assignment, is required;
⦁ University Degree (Bachelor’s degree / �rst level) with a combination of two additional years of relevant
professional experience may be accepted in lieu of the advanced university degree.

Work Experience 

⦁ Five years with master’s degree or seven years with bachelor’s degree of experience in energy e�ciency �led
with the focus on development and implementation of energy management systems in line with ISO50001
standard is required;
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⦁ Experience in energy auditing, and/or monitoring and veri�cation of energy savings, would be an asset

Language Requirements

⦁ Fluency in English (speaking, reading and writing) is required

ALL CANDIDATES ARE REQUESTED TO SUBMIT A CV AND COVER LETTER WITH THEIR APPLICATION.

Competencies

Develops and implements sustainable business strategies, thinks long term and
externally in order to positively shape the organization. Anticipates and perceives the
impact and implications of future decisions and activities on other parts of the
organization.(for levels IICA-2, IICA-3, LICA Specialist- 10, LICA Specialist-11, NOC,
NOD, P3, P4 and above)

Treats all individuals with respect; responds sensitively to di�erences and encourages
others to do the same. Upholds organizational and ethical norms. Maintains high
standards of trustworthiness. Role model for diversity and inclusion.

Acts as a positive role model contributing to the team spirit. Collaborates and supports
the development of others. For people managers only: Acts as positive leadership role
model, motivates, directs and inspires others to succeed, utilizing appropriate leadership
styles.

Demonstrates understanding of the impact of own role on all partners and always puts
the end bene�ciary �rst. Builds and maintains strong external relationships and is a
competent partner for others (if relevant to the role).

E�ciently establishes an appropriate course of action for self and/or others to
accomplish a goal. Actions lead to total task accomplishment through concern for quality
in all areas. Sees opportunities and takes the initiative to act on them. Understands that
responsible use of resources maximizes our impact on our bene�ciaries.

Open to change and �exible in a fast paced environment. E�ectively adapts own
approach to suit changing circumstances or requirements. Re�ects on experiences and
modi�es own behavior. Performance is consistent, even under pressure. Always pursues
continuous improvements.
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Evaluates data and courses of action to reach logical, pragmatic decisions. Takes an
unbiased, rational approach with calculated risks. Applies innovation and creativity to
problem-solving.

Expresses ideas or facts in a clear, concise and open manner. Communication indicates a
consideration for the feelings and needs of others. Actively listens and proactively shares
knowledge. Handles con�ict e�ectively, by overcoming di�erences of opinion and �nding
common ground.

Contract type, level and duration

https://www.unops.org/english/Opportunities/job-opportunities/what-we-o�er/Pages/Individual-Contractor-
Agreements.aspx (https://www.unops.org/english/Opportunities/job-opportunities/what-we-
o�er/Pages/Individual-Contractor-Agreements.aspx) 

Additional Considerations

Please note that the closing date is midnight Copenhagen time

Applications received after the closing date will not be considered.

Only those candidates that are short-listed for interviews will be noti�ed.

Quali�ed female candidates are strongly encouraged to apply.

UNOPS seeks to reasonably accommodate candidates with special needs, upon request.

Work life harmonization - UNOPS values its people and recognizes the importance of balancing
professional and personal demands. We have a progressive policy on work-life harmonization and o�er
several �exible working options. This policy applies to UNOPS personnel on all contract types

For sta� positions only, UNOPS reserves the right to appoint a candidate at a lower level than the
advertised level of the post

For retainer contracts, you must complete a few Mandatory Courses (around 4 hours) in your own
time, before providing services to UNOPS.

The incumbent is responsible to abide by security policies, administrative instructions, plans and
procedures of the UN Security Management System and that of UNOPS.  

Contract type: Individual Contractor Agreement (ICA) - retainer
Contract level: International ICA 2
Contract duration: Up to 40  working days, in period of four months

*If the selected candidate is based in a duty station where there is a national scale, s/he may be o�ered
the local equivalent position. 

For more details about the ICA contractual modality, please follow this link:

https://www.unops.org/english/Opportunities/job-opportunities/what-we-offer/Pages/Individual-Contractor-Agreements.aspx
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Background Information - UNOPS

Background information – UNOPS Serbia

It is the policy of UNOPS to conduct background checks on all potential recruits/interns. 
Recruitment/internship in UNOPS is contingent on the results of such checks.

UNOPS is an operational arm of the United Nations, supporting the successful implementation of its partners’
peacebuilding, humanitarian and development projects around the world. Our mission is to help people build
better lives and countries achieve sustainable development.

UNOPS areas of expertise cover infrastructure, procurement, project management, �nancial management and
human resources.

Working with us

UNOPS o�ers short- and long-term work opportunities in diverse and challenging environments across the
globe. We are looking for creative, results-focused professionals with skills in a range of disciplines.

Diversity

With over 4,000 UNOPS personnel and approximately 7,000 personnel recruited on behalf of UNOPS partners
spread across 80 countries, our workforce represents a wide range of nationalities and cultures. We promote a
balanced, diverse workforce — a strength that helps us better understand and address our partners’ needs, and
continually strive to improve our gender balance through initiatives and policies that encourage recruitment of
quali�ed female candidates.

Work life harmonization

UNOPS values its people and recognizes the importance of balancing professional and personal demands.

The United Nations O�ce for Project Services (UNOPS) has been active in Serbia since 2000, and the operations
of UNOPS Serbia Project O�ce (RSPO) have since 2017 expanded to North Macedonia and Montenegro.

UNOPS has been a reliable partner primarily of the Government of Serbia, and later of the Governments of
North Macedonia and Montenegro, in providing support for demanding socio-economic reforms and facilitating
accession to the European Union.

Currently, the RSMCO is implementing 14 projects focussed on sustainable socio-economic development, social
cohesion, creating environment for employability, business and infrastructure growth, increased security,
improved education, enhanced social inclusion either via enabling durable housing solutions or providing
access to health, education and jobs for the most vulnerable population. All projects have good governance and
gender equality as transversal themes. UNOPS projects are contextualised within the broader Sustainable
Development Goals framework and objectives.



3/16/2021 UNOPS Jobs | Vacancy - Lead Quality Engineer (Energy Management and Efficiency) - retainer position

https://jobs.unops.org/Pages/ViewVacancy/VADetails.aspx?id=21412&media=print 8/8

DISCLAIMER

The screening of your application will be conducted based on the information in your pro�le. Before
applying, we strongly suggest that you review your UNOPS Jobs pro�le
(https://jobs.unops.org/pages/User/CreatePro�le.aspx) to ensure completeness, especially the
education and experience sections.

RELEVANT STORIES

"UNOPS is a results-oriented organization – it therefore pushes me to perform at my best every
day."

Mariacarmen Colitti
Senior Partnerships and Liaison Advisor

"While the JPO programme was a learning experience for me, I was also able to share my own
knowledge and skills with those I supervised later on."

Pierre Jullien
Director And Representative, Côte D'ivoire Operations Centre

Explore our work >> (https://www.unops.org/news-and-stories/?type%5B%5D=StoryArticle)

https://jobs.unops.org/pages/User/CreateProfile.aspx
https://www.unops.org/news-and-stories/?type%5B%5D=StoryArticle

